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In late October, Trust Executive
Director Mary Crooks helped launch
the Women’s Information Referral
Exchange’s (WIRE’s) ‘Getting the
balance right’, a booklet on creating
family friendly workplaces for women
in small non-government
organisations (NGOs), which the
Women’s Trust funded in last year’s
Grants Program.

Mary joined outgoing Victorian
Minister for Women’s Affairs Mary
Delahunty, WIRE’s Manager Samiro
Douglas, and project participant and
Executive Officer of the Immigrant
Women’s Domestic Violence Service
Diana Orlando, in speaking at the
launch.

The Women’s Trust provided over
$15,000 to WIRE to undertake the
project, working with URCOT* and
the Queen Victoria Women’s Centre.
Industrial Relations Victoria also
contributed funding to the project.
Ten organisations participated in the
research for the project, with WIRE
facilitating support and training
tailored to each organisation’s needs.

Reflecting back to the Domestic
Violence and Incest Resource

Centre’s ‘When Love Hurts’
brochure, which was funded by the
Trust in 1999 and has since been
republished due to ongoing
demand, Mary wished WIRE a
similar success - believing the
WIRE booklet has the potential for
a wider application beyond the
NGO sector.

The user-friendly booklet provides
examples and advice to help make
organisations more family-friendly.
The booklet is free and available
by phoning WIRE on 1300 134 130
or by accessing it online via
www.wire.org.au.

Better Balance Launch

The Victorian W omen’ s Trust
wishes everyone a happy and

safe Festive Season!

*  The Union Research Centre on Organisation and Technology Limited
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POLITICAL
ROUND-
UP

n The Victorian
Women’s Trust
extends its
wishes to retiring
Minister for
Women’s Affairs
and the Arts Mary
Delahunty, who
was elected in
1998 after an
extensive career
in broadcasting.
The former
Member for

Northcote held ministries including Planning and
Education during her political life. She is a
foundation member of Emily’s List, a Labor Party
organisation committed to increasing the
numbers of women in Australian parliaments.

Mary Delahunty was a member of the Victorian
Women’s Trust’s Board of Directors from 1996 to
1998. She was a keynote speaker at this year’s
launch of the Essie Burbridge Memorial Award.

We wish her every success in her future
endeavours.

n We welcome Jacinta Allan as the new
Minister for Women’s Affairs. Jacinta has been
the Member for Bendigo East since 1999 and
has previously held the ministries of Education
Services, and Employment and Youth Affairs.
We look forward to working with Jacinta as
Minister for Women’s Affairs.

n We wish to congratulate Mary Wooldridge
on becoming the new Liberal member for
Doncaster. The Victorian Women’s Trust worked
with Mary when she was Chief Executive of the
Foundation for Young Australians and we wish
her well as a new Member of Parliament, and in
her new shadow portfolios of Mental Health and
Aged Care.

n We also wish to pay a special tribute to the
work of Candy Broad, who, despite effecting a
number of important community initiatives,
including substantially increasing funding to
Neighbourhood Houses across Victoria, was
demoted from Cabinet following the re-election
of the Bracks Government. Disappointingly, the
number of women in Cabinet was reduced with
the post-election reshuffle.

We would like to
congratulate Sherryl
Garbutt on
becoming the
longest female to
serve in the
Victorian parliament,
and wish her well
with her retirement
following the state
election.

Sherryl was elected at
the Greensborough
By-Election in 1989

following the death of the previous member,
Pauline Toner. Sherryl served almost 18 years in
the Victorian parliament, replacing Caroline Hogg
MLC who had previously been in parliament for
over 17 years.

She held several ministries, including Community
Services, Children, Environment and Conservation.
She was the Minister for Women’s Affairs from
1999-2002.

During her Valedictory Statement made to the
parliament on Wednesday 4th October 2006,
Sherryl said:

“My interest in and passion for politics have always
been about overcoming disadvantage and giving
people a fair go, about improving women’s rights
and opportunities and about protecting our
environment.”

We wish Sherryl and her family all the best.

n On the federal politics front, just a small note
to congratulate the Member for Lalor and Victorian
Women’s Trust Member Julia Gillard on becoming
Deputy Leader of the Federal Opposition.
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The Victorian Women’s Trust welcomes a recent Perth
Court decision which found Moira Rayner not guilty of
perverting the course of justice, while serving as WA’s
Corruption and Crime Commissioner.

The Trust is supporting fundraising efforts (such as the
‘Friends of Moira’ campaign) to help cover Moira’s
legal fees. Despite the successful verdict, help is still
needed in raising the necessary funds to cover Moira’s
legal costs. We encourage anyone interested to
contact ‘Friends of Moira’ via www.friendsofmoira.com.au.

Well known for her dedication to human rights, the
lawyer and former Equal Opportunity Commissioner of
Victoria has a sub-fund in her name administered by
the Victorian Women’s Trust. The last time the ‘Moira
Rayner Fund for Equal Opportunity’ was utilised was
earlier this year to assist Carol Stingel, who, through
the High Court, won the right to launch civil action
against former ATSIC chair Geoff Clark for psychiatric
problems Stingel says result from an alleged rape in
1971. For more information about the Moira Rayner
Fund for Equal Opportunity, contact Sarah or Mary at
the Trust on (03) 9642 0422 or by emailing
women@vwt.org.au.

Moira
cleared!

The Victorian Women’s Trust will be advertising
its 2007 Grants Program towards the end of
January, seeking project applications from
organisations in early March.

If you would like to be alerted to the Granting
Guidelines (containing areas of focus and the
application form), please contact us by emailing
women@vwt.org.au or by phoning (03) 9642
0422.

The Trust has a proud tradition of funding
projects addressing women living in Victoria.
Last year we included a special focus on
addressing violence against women. While we
are sure to retain this area of concern in next
year’s round, we also seek to fund projects
addressing other issues, such as ways of
creating better work and family balances, and
projects addressing disadvantage and
discrimination of women living in Victoria.
Please refer to the Guidelines when applying.

Trust Grant s Program 2007

The Victorian Women’s Trust stocks a wide range of books and most recently added Sue Jackson’s ‘The
Crowded Nest’ to our merchandise list.

Trust Member Sue Jackson is a family therapist and Melbourne author whose previous work includes the
book ‘Women of Substance’.

‘The Crowded Nest’ explores the ever-growing family set-up of young adults living at home well into their
twenties (or, the opposite of the ‘Empty Nest Syndrome’). The book provides “valuable pointers on how to
make the most of it”.

Copies of the book can be obtained from the Women’s Trust for $24.95 by contacting the office on (03)
9642 0422 or by emailing women@vwt.org.au.

To find out more about our merchandise, talk to Lieu at the Trust or visit our website http://www.vwt.org.au/
publications/resourcesforsale.php.

The Crowded Nest

NEWS
AROUND
THE
TRUST



4

NEWS
AROUND
THE
TRUST

Maude Barlow V isit

Watermark Australia, an initiative of the Victorian
Women’s Trust, recently had the pleasure of hosting
and working closely with Maude Barlow, internationally
renowned author and water activist. Maude was invited
to Australia as one of the keynote speakers at the
International Landcare Conference held in Melbourne in
October. Maude is the National Chairperson of The
Council of Canadians, Canada’s largest citizen’s
advocacy organisation with members and chapters
across Canada as well as the co-founder of the Blue
Planet Project, which works to stop commodification of
the world’s water.

Maude’s opening address at the conference fired up
participants and prompted much media interest in the
following days. In particular her comments about our
profligate use of water Australia-wide and our
untrammelled water exporting industries seem to have
hit a nerve with many concerned people.

Following the conference, Maude spent a day with
participants on the Watermark project. People travelled
from as far away as Savernake, NSW and included
Watermark group convenors, project participants as well
as some partner champions and organisations including
Melbourne Water and Western Water.

The day allowed for a good deal of informal interaction
that enabled those who attended to meet with Maude
and express their concerns or talk through their issues.
There were also opportunities for people to hear an
address by Maude on what she sees as the major
issues concerning water across the planet, the
Australian situation as she sees it and her views on what
we need to do now to enable us to have a sustainable
and securely managed resource into the future.

Maude’s message to all of us focused on our need to
understand and have a say in the issues around
ownership of water and the urgency of the problem –
particularly noting that government leaders seem to be
lagging behind community concern. Maude has many
years of experience and expertise in supporting
communities across the globe against the
commodification of water. Her position on this is clear:

“The simple fact is, this model of privatisation doesn’t
work. You cannot marry the profit motive to something
like water or air which people need to survive. We have
to take this notion of fresh water out of the market place
and say that it belongs to the Earth, it belongs to all
species, it belongs to future generations, and no one
has the right to commodify it for personal gain.

We believe that water is a lifeline and we should have
an international convention that declares water as a
fundamental human right and that everyone on earth
should have the right to enough to live on.”

The global statistics quoted by Maude were sobering:
Today thirty-one countries and over 1 billion people
completely lack access to clean water. Every eight
seconds a child dies from drinking contaminated
water.

In the Australian situation, Maude believes that the
use of the word “drought” is misleading and leads
people to believe that this is a cyclical situation and
will end.  Her addresses both to the Landcare
conference and to Watermark people urged us to
quickly take stock of the profound shift taking place in
water policy across the land and to strive to keep
water as a common heritage to be managed by
government and not to be owned by a few.

For more information on Maude Barlow, visit the
Council of Canadians website at www.canadians.org.

Watermark information and enquiries – please phone
9642 0422, www.watermarkaustralia.org.au or
enquiries@watermarkaustralia.org.au.

We have to take
this notion of fresh
water out of the
market place and
say that it belongs
to the Earth, it
belongs to all
species, it belongs
to future
generations....
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Women’s Trust Research Officer Liz
Ronsisvalle recently conducted a stock-take
on what people can do at a household level on
the issue of climate change.  We know from
experience that women have an enormous
appetite and capacity for helping bring about
much needed social and environmental
change.  Below is an edited version containing
some handy
suggestions in using
appliances around
the home. The full
findings have been
published on our
website:

Consider the
appliances around
the home:

n A television
switched on for three
hours per day
generates 100
kilograms of
greenhouse gas per
year, depending on
size – but some new
models are noticeably more efficient. Using a
video cassette recorder adds 20 kilograms per
year.

n Televisions, VCRs and stereos can
generate between 20 and 85 kilograms of
greenhouse gas per year when in ‘standby’
mode. Turn them off at the power point when
you leave the house for long periods.

n A desktop computer used five hours
per day generates 225 kilograms of
greenhouse gas per year. Laptop computers
save up to 90%. Energy Star computer have
a sleep mode, which saves up to 80%.

n Turn off your computer screen when
you are going to be away from your desk for

more than 10
minutes. A
computer screen
uses far more
electricity than
the processor:
by switching off
your screen
while it is not in
use, you will
gain access to
your computer
within about 10
seconds, rather
than having to
turn the whole
box on.

n An electric
towel rail used
continuously

over winter generates about half a tonne of
greenhouse gas. Do you really need one? If
so, fit a timer switch so it runs only when
needed.

n Dishwashers generate up to 500
kilograms each year. They carry energy
labels to help you choose energy-efficient
models. To save on greenhouse gas, only
run your dishwasher when it’s fully loaded.

http://www .vwt.org.au/
takingaction/
WorkingOnGreenhouse.html

From Our W ebsite ...
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‘Enabling and Inspiring Men’ by
Michael Flood (exerpt from
Women Against V iolence Journal
Article ‘Changing Men’)

[One] feature of effective programs of
violence prevention among men is that they
are centred on positive messages which build
on men’s non-violent attitudes and relations.
Boy’s and men’s relations to and involvements
in dominant constructions of masculinity are
diverse and fluid. With this in mind, an
important strategy is to find examples of
men’s resistance to violent masculinities and
evidence of their gender-equitable practice,
and foster communities of support with which
to sustain and spread these (Denborough,
1996). Educators can encourage men to find
examples of times in their own lives when they
have chosen non-violent ways of relating and
being, build on these exceptions to dominant
masculinity, find support for these in the men’s
personal histories, and find support for
alternative identities and ways of relating from
significant others such as peers, family and
partners.

Non-violent men can be recruited as
educators themselves. For example, in an
action-research project in low-income settings
in Rio de Janeiro, Brazil, young men who
questioned prevailing violence-supportive
views were training as peer educators to

The Victorian Women’s Trust is currently working
on a preventative violence project aimed at young
men, to be trialled and rolled out across Victoria
from next year on. The project will explore what
men think is decent male behaviour in their
relationships with women; and aims to faithfully
reflect these understandings in the development of
campaign materials. These materials will be used
to encourage and support male leaders in all walks
of life to engage with significant numbers of other
men and boys throughout the broader community.

We found Michael Flood’s article ‘Changing Men –
best practice in sexual violence education’ in the
Women Against Violence Journal (Issue Eighteen,
2005-2006, published by CASA House at the Royal
Women’s Hospital), of particular interest.

In Flood’s introduction to his piece he states,
“Violence prevention work among men aims to
lessen the likelihood that they will use violence.
Effective strategies confront the beliefs, values and
discources which support violence, challenge the
patriarchal power relations which sustain and are
sustained by violence, and promote alternative
constructions of masculinity, gender and selfhood
which foster non-violence and gender justice. To
stop the sexual assault of women and girls, we
must erode the cultural and collective supports for
physical and sexual assault found among many
men and boys and replace them with norms of
consent, sexual respect and gender equality.”

We thank CASA and Michael Flood for permission
to republish a small section of Michael’s article
below. However, we encourage members to read
the article in full (and subscribe to the publication
as it has many interesting reads!) – by either
contacting the Trust directly for a copy of the
article, or by getting in touch with CASA House by
emailing casa@rwh.org.au or by phoning (03)
9635 3600.

For more information about the Women’s Trust’s
violence prevention project please contact Mary or
Sarah at the Trust.

Violence
Against
Women
Project
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foster gender-equitable relations in their
communities (Barker, 2001).

One of the most significant challenges in work
with men is to minimise their reactions of
defensiveness and hostility. Many men already
feel blamed and defensive about the issue of
men’s violence (Berkowitz, 2004a), and
defensive reactions are relatively common
among men attending rape prevention
interventions. Men have responded negatively
to workshops in the US by saying that ‘This is
male bashing’ (Heppner, Humphrey,
Hillenbrand-Bunn, DeBord, 1995), and to
media campaigns in Australia by emphasising
that men are the invisible victims of violence
(Hubert, 2003).

The potential for defensiveness can be
lessened by approaching men as partners in
solving the problem rather than as
perpetrators of the problem (Berkowitz,
2004a). Some programs emphasise that we
need leadership from men on the subjects of
sexism and men’s violence against women
(Katz, 1994). They address men as leaders on
their campuses or in their communities,
inviting them ‘to use their leadership role to
promote a healthy sexual environment’
(Heppner, Neville, Smith, Kivlighan &
Gershuny, 1998:18). Another effective way to
address men is as bystanders in other men’s
violence.

Other measures that can lessen men’s
defensiveness include the creation of safe and
non-judgemental environments for open
discussion and dialogue (Berkowitz, 2004),
the use of male facilitators, and a language of
inclusive personal pronouns (‘we’ and ‘us’)
(Heppner, Neville, Smith, Kivlighan &
Gershuny, 1999). Perhaps the most fraught

Barker (2001), “Cool Your Head, Man: Preventing gender-based violence in Favelas”, Development, Special Issue: Violence Against Women and
the Culture of Masculinity, 44(3), September.

Berkowitz (2004), Working with Men to Prevent Violence Against Women: An overview, (Part Once) National Resource Centre on Domestic
Violence: VAWnet Applied Research Forum, October.

Denborough (1996), “Step by Step: Developing respectful and effective ways of working with young men to reduce violence”, in Chris McLean,
Maggie Carey & Cheryl White (Eds), Men’s Ways of Being, Boulder, Colorado: Westview Press.

Flood (2002-2003), “Engaging Men: Strategies and dilemmas in violence prevention education among men”, Women Against Violence: An Australian
Feminist Journal, 13, 25 – 32.

Heppner, Humphrey, Hillenbrand-Bunn, DeBord (1995), “The Differential Effects of Rape Prevention Programming on Attitudes, Behavior and
Knowledge”, Journal of Counselling Psychology, 42, 508 – 518.

Heppner, Neville, Smith, Kivlighan & Gershuny (1998), “Examining Immediate and Long-Term Efficacy of Rape Prevention Programming With
Racially Diverse College Men”, Journal of Counselling Psychology, 46(1), 16 – 26.

Hubert (2003), “Violence Against Women: It’s Against All the Rules”, Evaluation of the NSW Statewide Campaign to Reduce Violence Against
Women, Sydney: Violence Against Women Specialist Unit, NSW Attorney General’s Department.

Katz (1994), “Working With Athletes”, in a Parrot, N Cummings & T Marchell (Eds), Rape 101: Sexual Assault Prevention Education for College
Athletes, Holmes Beach, FL: Learning Publications

Lonsway (1996), “Preventing Acquaintance Rape Through Education: What do we know?”,  Psychology of Women Quarterly: 20, 229 – 265.

measure is to offer an acknowledgement of
men’s own victimisation (Flood, 2002-2003).
This may involve hearing and deconstructing
men’s perceptions of blame or denigration,
acknowledging that men too are the victims
of violence, and emphasising that men are
most at risk of violence from other men.

Strategies of blame and attack are
ineffective and even damaging in violence
prevention work with men. As Berkowtiz
(2004a:3) notes,

Most men are not coercive or
opportunistic, do not want to victimize
others, and are willing to be ‘part of
the solution’. (In contrast … more
intensive treatment is required for
[men who are predatory or who have
a history of perpetration] to change
previous patterns of perpetration.)

While this work does not require a style of
personal confrontation (Lonsway, 1996),
certainly it must challenge the constructions
of masculinity and gendered power relations
that sustain sexual violence.
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The Watermark Australia Project is
finalising it s ‘Water Charter ’ due for
release early next year . Stay tuned!


